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Meet the Staff 

Kevin Adams – 
Administrator 

Edwina Espinosa – McCall 
Administrator 

Sakura Villasenor – Client 
Care Coordinator 

Bethanee LeMesurier – 
Bookkeeper 

Cora Klinchuch-RN 

Alicia Pressley – Human 
Resources 

Carol Bolt – Administrative 
Assistant 

Angelica Velasco-Aceves – 
On-Call Client Care 
Coordinator  

Moriah Akers – On-Call 
Office Coordinator 

 

Dates to Remember: 

3/7/2025 – Pay Day 

3/21/2025 – Pay Day 

 

 

Trinity HC&R 
Our Caregivers are the BEST!  

 

Congratulations to Angelica Velasco-Aceves for being our Caregiver of the 
month! 

                                           

Angelica Velasco-Aceves 
 
Angelica Velasco-Aceves is our February Caregiver of the month. 
Angelica has been with us for almost 14 years, with a small break in there 
for less than a year. She was hired on as our weekend on-call coordinator 
almost 5 years ago. She is a very caring caregiver who always ensures her 
clients get the care and resources they need. She has done an exceptional 
job at communicating with the office. She is also great with using the app, 
completing her timecards daily and making sure her compliances are up 
to date. Thank you for everything you do and all your hard work! 
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Contact Us

 
 

Company Name: 

Trinity Home Care & Resource 

Addresses: 

6154 N. Meeker Pl. 

Ste 150 

Boise, ID 83713 

AND 

106 East Park Place 

Ste 106 

McCall, ID 83638 

Phone: 

(208) 938-1760 

 Fax: 

(208) 939-8275 

Email: 

TEAM@thcri.com 

Website: 

www.thcri.com 

Hours: 

Monday thru Friday 

8am to 4pm 

On-Call 24/7 

For Emergencies  

 

Compliance Policy: 
Trinity HC&R requires all existing employees to submit documentation that 
verifies renewal of expiring trainings or required compliances prior to the 
expiration date. To help facilitate this process, Trinity HC&R human resources 
staff will communicate upcoming expiration dates at the following schedule:  
o 1st notification will be 4 weeks prior to the expiration date via Email/Text 
through WellSky  
o 2nd notification will be 2 weeks prior to the expiration date. Your 
correspondence on when this will be taken care of is appreciated for 
documentation purposes.  
o 3rd notification will be on the due date.  
o If the employee has not updated the compliance by the expiration date, 
human resource staff will proceed to do one last notification 4 days later. If an 
employee fails to obtain compliance by this time the human resource staff will 
bring the employee to the attention of the administrator and scheduling staff.  
o Employees that fail to establish a plan to become compliant may be paid at 
minimum wage until compliance is turned in. 
o If compliance is still not turned in after 3 weeks from expiration the 
employee may be suspended without pay until it is turned in. 

 
 
 

Celebrating all our March 
Birthdays! We have so many 
this month so Happy, Happy 
Birthday to you all. We hope 
you all enjoy your special day! 
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Please remember that 
getting your compliances 
turned in on time is a 
requirement of your job. 
Simply email a picture of it 
to team@thcri.com If you 
have questions, please let us 
know. Keep an eye out for 
those reminders. The new 
policy has started! 

  

Celebrating all our March 
Anniversaries! Thank you for being a 

part of our team!  

Zone!

mailto:team@thcri.com
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Lucky Facts! 

 


